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Can you please assist me with the following question: The concept of affirmative action, its purpose, where it originated and concepts that are related to it
[bookmark: _GoBack]Firstly you need to understand what the examiner is asking …..and break the question into sections and answer each section accordingly.  As this is an essay you do not need sub headings….
The concept of affirmative action refers to its definition  - what does the term affirmative action mean to people.
Where it originated – the first country or person to use this term…
Concepts related to it -  refers to the reason for implementing this concept…
And lastly the purpose -  what was the aim…..
Now that you understand what is required, you start putting together your answer………
The following is an extract from the study guide…….
“Public administration must be broadly representative of the South African
people, with employment and personnel management practices based on
ability, objectivity, fairness, and the need to redress the imbalances of the
past to achieve broad representation.” Article 195(1)(i) of the 1996
Constitution.

“The process of legislative reform during 1996 was split into three distinct
conceptual phases. The first phase was to remove all discriminatory
provisions in the Public Service Act of 1994 to bring it in line with the
Constitution, 1993. 

This was a significant achievement, for no longer could the law or any person or authority discriminate against public servants on the basis of status, race, colour, creed, disability or gender. In this manner we made the service more human and accessible to women, the disabled and people of colour simultaneously bringing it up to date with global thinking as we approach the end of the 20th Century.” Dr Paseka Ncholo. Director-General: Department of Public Service and Administration (South Africa 1997b:2).”

Affirmative action is a process to make the public sector representative of the population of SA as per the Constitution of 1996.  This was done by implementing employment and personnel management practices based on ability, fairness and objectivity.  In this way the imbalances of the past could be addressed and the public sector made more representative of the population.

Affirmative action first orginated in the United States in 1961 by President Kennedy.  He believed that non discrimination was not sufficient but a more positive approach was required to eradicate past discrimination and give the minorities an equal footing.

In South Africa, the purpose of affirmative action is to publicly recognise that past social practices were discriminatory;  that collective guilt could be reduced by admitting past wrongs;  dismantling past patterns of employment discrimination; increasing opportunities for those previously discriminated against; and to prevent this type of discrimination in the future by rectifying social and economic inequalities by applying fairness of consequence and not fairness of opportunity……

Now you can add some examples of your own to supplement the above facts……………………

You can use the same approach for any question……..
