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i Question 1 of 25

i A manager of a textile factory is concerned that employses of the packaging department are not motivated despile extensl
Leamin Industrial Psycholagist of the organisation notes that the working environment and circumstances may have an influence
motivation. These aspects could best be studied by means of the theory/theories regarding persanality in he wWark context.

A. cognitive and social-cognitive

* ¢ B trait and type

Self Assessments +# C, psychosocial

D. behaviourist or learning

action

' Mark for Review

Question 2 of 25

ry Lompils

and oth
nabituation 10 he fitendly at the office?

.+ A. Reinforcement
‘ B. The S-O-R principle
* C. Self-control
D. Drive reduction

Regset Sglecton

Mark for Review

Question 3 of 25
A employ e
angry, anxous
urides which one bl

ollowing factors?
. antagonism vs agreeableness
apprehension vs insecurity

. neuroticism vs emotional stability

o o0 W >

. relaxed vs tension

Logout

1.0 Points

@ training. The
the loss of

1.0 Points

ned that empioyees were Unfriandly towards her. Her manager urged the secretary o always greel her colleagues and
liy manner This became a habil i her work behaviour. and she now enjoys the racegnilior
mechanism played the most important role in the forming and maintenance of the secratary's habit or

1 her coworkers

1.0 Points

smonstruies work behaviours characietised by varying degrees of calm and expiosive emolional exprassicns, being
neral lack of self-confidence. According to the FFM on personality these behaviours

can arguably best be ciassified

; 1.0 Points
Question 4 of 25
Al worl k entts to aty aggressive, always fecusing on negalive things. makes sarcastic remarks and genarally s2ems very cynical
ife, Accarding o d's peychogexual stages and personality ypes, Jack probably has alan
A anal-expulsive
B. oral-aggressive
C. anal-retentive
7 D. oral-dependent
N
1.0 Points

and exhibils an assettive manner of spaech and behaviour. According to ideas on the iation
sutes you believe your fnend has aln_____type personality.

A A-
B. endomorph
C. dominating

D. mesomorph

hitps //my.unisa.ac.za/portal/site/lOP1601-1 8-S2/page/751c71 c6-282¢-48a4-bc9c-ec45454d9799

description you haye retognised one of your frimnds a3 being more of an athlstic type. as she |5 Always active and
ship betwaen physical and behavioural
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Question 6 of 25 1.0 Paints
Behaviourists perceive maladjustment as the result of

L7 A. faulty learning
. inappropriate reinforcement
the negative influence of the environment

. inadequate role models

. all of the above

. Mark for Review

1.0 Points

Question 7 of 25

Catiell believed that people's cognitive or ability traits of mental alertness or intelligence are mostly inherited and he raferr=a to this as
inteligence,

t. A learned
7 B. inherited

C. crystallised

D. fluid

1.0 Points

i and relate itto the relevant structural concepts in psychoanalytic theory: Tamara's Ideas and suggestions are always
ed and rajseled by her hoss. Tamara would like to continue until she Is heard and her ideas are accepted (. L), but she was told

d nof to challenge authority (I ) and therefore gives up She fails 1o continue addressing the problem in a mEture way

A id; ego; superego
B. ego; id; superego
C. id; superego; ego

<. superego; id; ego

.+ Mark for Review. !

Question 9 of 25 1.0 Paints

Dave and Eric are work colleagues who are very competitive amongst each other, but find time to play soccer together eyery Salurday. The
environmental influence heing displayed here is

A. social affiliations outside the family
" B. cultural membership
% C. corresponding personality traits

* D. learned competitiveness

szl Salectior
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Question 10 of 25 1.0 Points

woral conflict resolition @ philcaopher expresses lhe idea that peace and acuepiancs belween cultures
th A > wilt anty be achieved i peopie are made aware of the deep-seated non-coNscious influencas on their

It orical pasts, and of possible traumatic expariences which individuals and groups may have Bxperienced. From
active you recognise the philosophers stance as heing from alan parspective.

* A relational

B. psychoanalytical
C. Neo-Freudian

.7 D. evolutionary

Mark for Review

; 1.G Painiz

Question 11 of 25 - ’
Freud's view of humankind is thal behaviour is determined and motivated by unconscious forces, which represenis a D mosel.

wAOAL reality

¢ B. conflict

C. morality

D. pleasure

Mark for Review
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Question 12 of 25 Gin
If &

P

arson 15 expatiet toowail far an unreasonably teng time before being served at a restaurant, this right afect hisihegr personality
an and behaviour, This 1S Known as ___ | aegording 1o ong of the approaches o personality consistency.

A subsidiation
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B. situationism

C. interteraclionism

Question 13 of 25 1.0 Points
In order to achieve full marks for assignment 02, you need lo do the following on your e-tutor site on myUnisa:

% A. complete the graduateness scale
2 B. add your completed graduateness scale to your dropbox on your e-tutor site
C. write a blog of 300 words or more indicating how you will improve your lowest scored graduateness skills
D, ensure that your blog is publicly viewable

E. all of the above
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Question 14 of 25 1.0 Points

In order to energise a specific employee’s drive fo be more successful, his manager promotes him with the task to facilitalz creativity and
entrepreneurship in the workplace to assist employses to work cleverly and not necessarily more. However, the manager was disapponted
Io find that the promotion and the challenge in the work tasks did not lead to the expecled improved motivalion in this employes. Which of
ths following reasons would most probably be the reason for the failure of this motivational strategy?

A. The stimuli in the tasks were not sufficiently strong.
B. The tasks were only illustrating classical conditioning.
" C. The tasks could rather have indicated the manager's needs.

D. The tasks did not necessarily enhance heterostasis or growth and development.

) 1.0 Points
Question 15 of 25 arr
I trait theory. the term ectomorph refers lo .
©: A, an emotional or mood expression
B. the innate energy underlying behaviour

C. a body or emotional type

D a scale which measures personality type

Mark for Review !

. 1.0 Paini=
Question 16 of 25

Jung ermphasised the nobon of .

towards the four functions of ser

. inwhich people deveicp different degrees of introversion and extraversion. ano varying tencancies
intuition, thinking and feeling.

T A inferiority
B. latency
C. fixation

D. individuation

(s Mark for Review \V

. 1.0 Points
Question 17 of 25

Paople who suffer frem post-iraumalic stress often get a fright when they hear sounds similar to those in the fraumatic sifuation they were

exposed 10 Thisis a case of -

A. operant condilioning
B. instrumental conditioning

reward learning

. consequences learning

C
D. classical conditioning
E
1

fer

1.0 Pelnts
Question 18 of 25
Rotter refers to __as events that are very important io an individual, which can be classified together with other siuations and wetnch
might be rawarding (0 such an individual but nal to others

A. self-efficacy and learned resourcefulness
B. psychological situations
. C. expectancies and locus of control

° D. self-regulatory plans and incentives
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) Question 19 of 25 1.G Points
Vizarious learning implies
"+ A. alack of self-control
> B. continuous learning

“.3 C. learning from observing others

D. forgetting

5.+ E. learned helplessness

./ Mark for Review

Question 20 of 25 1.0 Paints

Which perspective on personality postulates that human development occurs over the life span and that it is a very personal and unique
process?

Pl v . - . .
£} A. Humanistic, existential and phenomenological perspeclives

%2 B, Behavipurist or learning perspectives
2 Psychadynamic or psychoanalytical perspectives

i, D. Trait and type perspectives

+.. Mark for Review |

Question 21 of 25 1.0 it
Which perspective states that people create constructs and schemas about the world that influence their personality and hehaviour?
. A. Behaviourist

4 B. Cognitive

C. Psychodynamic

Question 22 of 25 1.0 Points

Which perspectives on personality emphasise that the individual is intertwined with a group and the greater cosmos?

! A. Biological and evolutionary
L} B. Psychosocial theories
£ €. African and Asian views

~¢ D. Psychodynamic

; Mark for Review ¥k

Question 23 of 25 1.0 Paints

anxiety represents conflict between the €go and the superego.
- A, Moral
77 B. Reality

5

%2 C. Neurotic

L4% Mark for Review

. 1.0 Paints
Question 24 of 25

____manifesls when a person always rationalises or lries [o be clever about things, while when a person shows the gppaosile behaviour

from what heishe usually does, it illustrates

3 A Repression; reaction-formation
£ B. Intellectualisation; reaction-formation
<} C. Reaction-formation; intellectualisation

" * D, Reaction-formation; repression

: 16 Points
Question 25 of 25 .
_ states that personality, the situation and resultant behaviours contribute coliaboratively to personal consistency behaviour.
L' A. Interactionism
%% B. Trait consistency
 C. Situationism

{2 D, Individualism
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