The following diagram describes examples of unacceptable (I) and acceptable (I)
conduct when conducting tests of controls and aims to explain how the Code of

Ethics can be used to guide acceptable internal auditing practice when conducting

tests of controls.
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The following diagram describes examples of unacceptable (M) and acceptable (¥)

conduct when conducting tests of controls and aims to explain how the Code of

Ethics can be used to guide acceptable internal auditing practice when conducting

tests of controls.
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To clearly illustrate unacceptable and acceptable behaviour, we have simplified the
examples in the diagram above. In practice it sometimes becomes difficult to
distinguish between acceptable and unacceptable behaviour. When in doubt, junior
auditors should seek advice from internal audit management and/or the chief internal
auditor. Internal audit executives may have to seek technical advice from the
Institute of Internal Auditors or from legal advisors. Of essence, however, is an in-
depth knowledge and conceptualisation of the principles and rules of conduct and

their continuous integration into any aspect of internal auditing practice.



