Learning  from  the  social  cognitive  learning  perspective 
Individuals are active participants who can influence their own learning process in a number of ways - example (choosing their own values)
Reinforcements are important to learning according to the social cognitive learning theorists
 
1. Direct reinforcements- when individuals receive rewards for their behaviour from external agents(when children receive praise for behaving in a particular way)
Direct punishment-when an external agent subjects the individual to painful or unpleasant stimuli(when something is withheld from a child because of behaving in a certain way)
1. Vicarious Reinforcements-when a person observes another being rewarded for his or her behaviour
Vicarious Punishment- when a person observes another being punished for his or her behaviour
These types of reinforcements are important in observational learning.
1. Self -Reinforcements- when individuals reward their own behaviour by praising themselves or feeling proud or even giving themselves Ice cream
Self-punishment- when individuals punish themselves by blaming themselves or feel ashamed
 
 
Learning  through  direct  experience 
People can learn through direct experience, their behaviour changes as a result of performing a behaviour for which they are punished or rewarded by someone else 
 
·  Observational  Learning  
 
In his famous Bobo doll experiment, Bandura demonstrated that children learn and imitate behaviours they have observed in other people. The children in Bandura’s studies observed an adult acting violently toward a Bobo doll. When the children were later allowed to play in a room with the Bobo doll, they began to imitate the aggressive actions they had previously observed.
Bandura identified three basic models of observational learning:
1. A live model, which involves an actual individual demonstrating or acting out a behaviour.
1. A verbal instructional model, which involves descriptions and explanations of a behaviour.
1. A symbolic model, which involves real or fictional characters displaying behaviours in books, films, television programs, or online media.
 
From <http://psychology.about.com/od/developmentalpsychology/a/sociallearning.htm> 
 
 
Learning does not necessarily lead to a change in behaviour.
While behaviourists believed that learning led to a permanent change in behaviour, observational learning demonstrates that people can learn new information without demonstrating new behaviours.
 
The Modelling Process
Not all observed behaviours are effectively learned. Factors involving both the model and the learner can play a role in whether social learning is successful. Certain requirements and steps must also be followed. The following steps are involved in the observational learning and modelling process:
· Attention:
In order to learn, you need to be paying attention. Anything that detracts your attention is going to have a negative effect on observational learning. If the model interesting or there is a novel aspect to the situation, you are far more likely to dedicate your full attention to learning.
· Retention:
The ability to store information is also an important part of the learning process. Retention can be affected by a number of factors, but the ability to pull up information later and act on it is vital to observational learning.
· Reproduction:
Once you have paid attention to the model and retained the information, it is time to actually perform the behaviour you observed. Further practice of the learned behaviour leads to improvement and skill advancement.
· Motivation:
Finally, in order for observational learning to be successful, you have to be motivated to imitate the behaviour that has been modelled. Reinforcement and punishment play an important role in motivation. While experiencing these motivators can be highly effective, so can observing other experience some type of reinforcement or punishment. For example, if you see another student rewarded with extra credit for being to class on time, you might start to show up a few minutes early each day.
 
From <http://psychology.about.com/od/developmentalpsychology/a/sociallearning.htm> 
 
 
 
· Factors  influencing  observational  Learning 
 
The result of the modelled behaviour
· When you have been rewarded for imitating the behaviour in the past
 
The characteristics of the observer 
· When we lack confidence in our own knowledge or abilities
· Depends on the observer's motivation and intelligence, opinion, confidence
 
Characteristics of the model
· People who are in a position of authority over our lives
· People who are similar to us in age, sex, and interests
· People who we admire or who are of a higher social status
· People we perceive as warm and nurturing
· People who receive rewards for their behaviour
 
 
 
The nature of the modelled behaviour
· When the situation is new, unknown or unfamiliar
 
From <http://psychology.about.com/od/oindex/fl/What-Is-Observational-Learning.htm> 
 
 
 
· Self-Efficacy 
According to Albert Bandura, self-efficacy is "the belief in one’s capabilities to organize and execute the courses of action required to manage prospective situations." In other words, self-efficacy is a person’s belief in his or her ability to succeed in a particular situation. Bandura described these beliefs as determinants of how people think, behave, and feel (1994).
 
Virtually all people can identify goals they want to accomplish, things they would like to change, and things they would like to achieve. However, most people also realize that putting these plans into action is not quite so simple. Bandura and others have found that an individual’s self-efficacy plays a major role in how goals, tasks, and challenges are approached.
 
People with a strong sense of self-efficacy:
 
· View challenging problems as tasks to be mastered
· Develop deeper interest in the activities in which they participate
· Form a stronger sense of commitment to their interests and activities
· Recover quickly from setbacks and disappointments
 
From <http://psychology.about.com/od/theoriesofpersonality/a/self_efficacy.htm> 
 
People with a weak sense of self-efficacy:
· Avoid challenging tasks
· Believe that difficult tasks and situations are beyond their capabilities
· Focus on personal failings and negative outcomes
· Quickly lose confidence in personal abilities
 
From <http://psychology.about.com/od/theoriesofpersonality/a/self_efficacy.htm> 
 
 

 
·    Optimal development 
[bookmark: _GoBack]Optimally developed people are able to recognise and into account the factors that are relevant to effective functioning in a given situation. They also have a realistic self-efficacy perception-they neither overestimate nor underestimate their abilities.
 
·    Study: Views on psychopathology 
Pathological behaviour is learnt-emphasising the role of models
A lack of self- efficacy is important to undesirable behaviour
Certain cognitive styles strategies- learnt helplessness or pessimism

